
 
                                                       Agenda for the Common Council Meeting 

Monday, December 7, 2020 7:00 p.m. 
Council Chambers of City Hall, 505 Third Street and via Zoom 

Join Zoom Meeting  
https://us02web.zoom.us/j/83456437188?pwd=TVdSd3BZOEtsRXN5dWRxS2dRdUM4Zz09 

Meeting ID: 834 5643 7188  
Passcode: 124887  

Or Dial:    312-626-6799     

       (Click on agenda items highlighted in blue to access documents related to that item) 
 

1. Call to Order and Pledge of Allegiance 
 

2. Clerk’s Roll Call   
 

3. Presentations 
A.  K9 Vest Donation Recognition  

 
4. Public Hearings 

 
5.  Comments and Suggestions from Citizens Present 

Comments are limited to five (5) minutes; must address items not listed on the agenda; are limited to issues that have an 
impact of the City of Hudson, and that the Common Council may address at a future meeting and must not include 
endorsements of any candidates or other electioneering. An exception to the five (5) minute limit may be made at the 
discretion of the Mayor. As presiding officer, the Mayor, may allow public comment on agenda items during discussion 
by the Common Council following a motion and a second being made on said agenda item. The Mayor may place time 
limits on individual comments as he or she deems necessary. 

 
6. Discussion and Possible Action on Consent Agenda Items 

All items listed under the consent agenda will be approved as one motion. There will be no separate discussion of these 
items. If further discussion is desired by the council members or by the public, the item may be removed from the 
consent agenda and considered separately. 
A. Approve the meeting minutes from the November 23, 2020 Regular Council meeting. 
B. Approve the Claims in the amount of $583, 633.10 
C. Approve the 2021 Council Meeting Schedule 
D. Approve Operator’s Licenses listed on the list sheet 
E. Approve a Secondhand Article Dealer/Secondhand Jewelry Licenses for Kudos at 809 

Dominion Drive - Suite 170 
F. Approve the hire of Jessica Genecki as Part-time Receptionist/Account Clerk  
G. Approve the bid from Fibar Group LLC in the amount of $58,320.00 for the Burton Park 

Synthetic Playground Surface 
H. Approve Emergency Siren Control System 
I. Approve the Police Union Agreements as presented 
J. Approve the acceptance of US Bank’s proposal and switching banking services to US Bank 
K. Approve ordering two new squad cars for 2021 

https://us02web.zoom.us/j/83456437188?pwd=TVdSd3BZOEtsRXN5dWRxS2dRdUM4Zz09


7. Unfinished Business 
 

8. New Business 
A.  Update on the Mayor’s Golden Rule Initiative   
 

9. Communications and Recommendation of the Mayor 
 

10. Communications and Items for Future Agendas 
 

A. City Attorney and/or City Staff  
 

11. Adjournment 
 
 
Rich O’Connor, Mayor 
 
 
Posted in City Hall lobbies, Hudson Area Public Library lobby and emailed to Hudson Star Observer on 
__________. 
 
 
 

Some agenda items may be taken up earlier in the meeting, or in a different order than listed.  Upon reasonable 
notice, an interpreter or other auxiliary aids will be provided at the meeting to accommodate the needs of the public. 
Please contact the City Clerk at 715-386-4765, ext. 140.   
 
 



 
 

 

SUBMITTED TO:  Honorable Mayor and City Council  
DATE: December 7, 2020 
SUBMITTED BY: Aaron S. Reeves, City Administrator 
REGARDING:  K9 Vest Donation Recognition 
 

 

BACKGROUND:  

Mallory Myster and Haylee Johnson raised money all summer to buy a bulletproof vest for a 
local police dog.  They raised over $3,000 and donated it to St. Croix County K9 Ares.  Here are 
some great news stories on their efforts,  https://kstp.com/news/hudson-4th-graders-raise-money-
to-buy-bulletproof-vest-for-local-k9/5891720/ https://www.rivertowns.net/community/6671236-
Hudson-fourth-graders-raise-money-for-K-9   Mayor O’Connor would like to recognize Haylee 
and Mallory for their efforts. 

https://kstp.com/news/hudson-4th-graders-raise-money-to-buy-bulletproof-vest-for-local-k9/5891720/
https://kstp.com/news/hudson-4th-graders-raise-money-to-buy-bulletproof-vest-for-local-k9/5891720/
https://www.rivertowns.net/community/6671236-Hudson-fourth-graders-raise-money-for-K-9
https://www.rivertowns.net/community/6671236-Hudson-fourth-graders-raise-money-for-K-9
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Common Council of the City of Hudson, Wisconsin 
Monday, November 23, 2020  

City Hall Council Chambers and via online Zoom 
 

The Common Council meeting was called to order by Mayor Rich O’Connor at 7:00pm and led 
those in the Pledge of Allegiance. 
 
COUNCIL MEMBERS PRESENT:  Mayor Rich O’Connor, Randy Morrissette II, Paul Deziel, Sarah 
Atkins Hoggatt and Joyce Hall.   Bill Alms and Jim Webber were absent. 
 
STAFF MEMBERS PRESENT:  City Administrator – Aaron Reeves, City Attorney – Cathy 
Munkittrick; Assistant City Administrator – Mike Johnson; Technology Director – Bryan Watson; 
Finance Director – Alison Egger; Public Works Director – Mike Mroz and Utility Director – Kip 
Peters 
 
PRESENTATIONS:    
K9 Vest Donation Recognition – Administrator Reeves recognized Mallory Myster and Haylee 
Johnson for raising money all summer to buy a bulletproof vest for a local K9 dog.  They raised 
over $3,000 and was donated St. Croix County K9 Ayres.   
 
PUBLIC HEARINGS: 
Public Hearing on proposed 2021 Operating Budget and Levy  
Motion by Hall, second by Deziel to close the public hearing.   All in favor (4) motion carried. 
 
Discussion and possible action on Ordinance 18-20, Appropriation Ordinance  
Motion to suspend the rules by Morrissette, second by Deziel.  Roll call vote: All in favor (4) 
motion carried.   
Motion by Morrissette to approve Ordinance 18-20, second by Deziel.  All in favor (4) motion 
carried. 
 
Public hearing on Resolution 19-20 to partially discontinue a portion of public right of way for 
Crest View Drive generally located north of 2000 Crest View Drive – Hudson Ford  
Motion by Morrissette, second by Hall to close the public hearing.  All in favor (4) motion 
carried. 
 
Discussion and possible action on Resolution 19-20 to partially discontinue a portion of public 
right of way for Crest View Drive generally located north of 2000 Crest View Drive – Hudson 
Ford  
Motion by Morrissette, second by Hall to suspend the rules.  Roll call vote: All in favor (4) 
motion carried. 
Motion by Deziel, second by Hall to approve Resolution 19-20.  All in favor (4) motion carried. 
 
COMMENTS AND SUGGESTIONS FROM CITIZENS PRESENT:   
Addison Filiatreaux – Spoke regarding the Golden Rule Initiative.  
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CONSENT AGENDA 
A. Approve the meeting minutes from the November 9, 2020 Regular Council meeting. 
B. Approve the Claims in the amount of $1,480,408.51 
C. Place on file the Public Utility Commission Minutes from the October 13 and October 27, 

2020 Meetings.  
D. Approve Operator’s Licenses noted on the list sheet.  
E. Approval of a conditional use permit (CUP) review for 708 Offices – 708 Second Street, 

Friese Properties LLC 
F. Approval of a Certified Survey Map (CSM) for St. Croix County tax parcel 236-0353-00-001 – 

Willow River Cemetery Association  
G. Approval of setting a public hearing date of February 1, 2021 for amendment(s) to 

municipal code Chapter 99-21, Chickens 
H. Approve the 2021 Solar System Walk – Hudson Library, Christopher Mick 
I. Approval of a dumpster agreement between Wismin Hospitality, LLC, Eastside Hospitality, 

LLC, and Peter and Laura A Foster Rev Trust and the City of Hudson at 222 Walnut Street 
J. Approve Change Order 1 for 2020 Mill & Overlay Project (Industrial Street & Stageline Road) 
K. Bond Schedule revision to include Short Term Rentals.  
L. Building Inspectors 3rd Quarter Report.  
M. Approve Western WI Animal Services Impound Services Contract 
N. Approve appointment of Dr. Carolyn Wanken as alternate to Zoning Board of Appeals 
 
Motion by Hall, second by Deziel to approve the consent.  Roll call vote – All in favor (4) Motion 
carried 
 
UNFINISHED BUSINESS – None 
 
NEW BUSINESS: 
Discussion and possible action on Resolution 21-20 to accept Sharon Lane and utilities 
Motion by Morrissette, second by Hall to suspend the rules.  Roll call vote: All in favor (4) 
motion carried. 
Motion by Morrissette, second by Hall to approve Resolution 21-20.  All in favor (4) motion 
carried. 
 
Discussion and possible action on a Warranty Deed to accept Outlot 5 of the St. Croix Meadows 
Plat (Sharon Lane) 
Motion by Deziel, second by Hall to approve Warranty Deed to accept Outlot 5 of the St. Croix 
Meadows Plat (Sharon Lane).  All in favor (4) motion carried. 
 
Discussion and possible action on 2021 CIP Video Cameras for the Police Department 
Motion by Hall, second by Atkins Hoggatt to approve Video Cameras for the Police Department.  
All in favor (4) motion carried 
 
 
Roll call vote into to convene into closed session under Wis. Stat. 19.85(1)(g) to confer with 
legal counsel for the governmental body who is rendering oral or written advice concerning 
strategy to be adopted by the body with respect to litigation in which the City is involved 
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regarding Menard, Inc. v. City of Hudson, St. Croix County Case No.18-CV-488 Claim for 
Excessive Assessment for 2018 taxes.  All in favor (4) motion carried at 7:22pm. 
 
Motion by Morrissette, second by Deziel to reconvene into open session for discussion and 
possible action relating to litigation in which the City is involved regarding Menard, Inc. v. City 
of Hudson, Case No. 18-CV488 Claim for Excessive Assessment for 2018 taxes at 7:25pm. 
Motion to allow legal counsel to appeal the decision by Morrissette, second by Hall.  All in favor 
(4) motion carried. 
 
COMMUNICATIONS AND RECOMMENDATION OF THE MAYOR  
Mayor wished everyone a Happy Thanksgiving. 
 
COMMUNICATIONS AND ITEMS FOR FURTURE AGENDAS 
Hall would like to hear a summary of status of the Golden Rule Initiative on the next agenda. 
Deziel wanted to make sure the Diversity Task Force does not get forgotten in future agendas 
   
ADJOURNMENT  
Motion by Morrissette; second by Hall to adjourn at 7:34pm.  All in favor (4) Motion carried 
 
 
 
 
I hereby certify the City Clerk has submitted the foregoing minutes to me and hereby my 
signature approves said minutes and all acts of the Common Council as set forth therein. 
 
Date approved by Council: December 3, 2020 
 

Approved: _________________________ 
Rich O’Connor, Mayor 

 
Attest:  ___________________________ 

Becky Eggen, City Clerk 
 



 
SUBMITTED TO: Finance Committee 
DATE:   
SUBMITTED BY: Kathy Edwards, Accountant/HR Coordinator 
 

COUNCIL CLAIMS - December 7, 2020 
Fund A/P Amounts P/R Amounts Totals 

100 General 133,612.20 195,363.34  328,975.54 
280 Park Dedication Fees 104,259.00   104,259.00 
290 Police Donations 1,000.00   1,000.00 
450 Capital Projects 12,687.74   12,687.74 
451 2017 & 2018 Cap Projects 16,866.00   16,866.00 
452 2019 & 2020 Cap Projects 0.00   0.00 
620 Parking 177.57 2,382.20 2,559.77 
630 Ambulance 3,772.98   3,772.98 
640 Storm Sewer 113,512.07   113,512.07 
  Totals $385,887.56   $  197,745.54   $      583,633.10  

 



 
 

 

SUBMITTED TO: Mayor and Common Council  
DATE: December 7, 2020 
SUBMITTED BY: Aaron S. Reeves, City Administrator 
REGARDING: Set 2021 Council Meeting Schedule 
 

 

BACKGROUND:  

Attached is the proposed Council meeting schedule for 2021.  A few meetings had to be moved 
to Tuesday because of holidays and the first April meeting is pushed back a week due to the 
spring election.   

STAFF RECOMMENDATION:  

A motion to approve the 2021 Council meeting schedule as presented. 



        
                                                                                       City of Hudson 

2021 Common Council Meeting Schedule 
 
 
Monday, January 4, 2021 

Tuesday, January 19, 2021 

Monday, February 1, 2021 

Monday, February 15, 2021 

Monday, March 1, 2021 

Monday, March 15, 2021 

Spring Election – April 6, 2021 

Monday, April 12, 2021 

Organizational Meeting -Monday, April 19, 2021  

Monday, May 3, 2021 

Monday, May 17, 2021 

Monday, June 7, 2021 

Monday, June 21, 2021 

Tuesday, July 6, 2021 

Monday, July 19, 2021 

Monday, August 2, 2021 

Monday, August 16, 2021 

Tuesday, September 7, 2021 

Monday, September 20, 2021 

Monday, October 4, 2021 

Monday, October 18, 2021 

Monday, November 1, 2021 

Council Meeting & Budget Hearing -Monday, November 15, 2021  

Monday, December 6, 2021 

Monday, December 20, 2021 



 
 

 

 

 

SUBMITTED TO: Finance/Common Council 

DATE:  December 7, 2020 

SUBMITTED BY: Karen Duchow, Deputy Clerk 

REGARDING: Application(s) for Operator Licenses 
 

 
 

ISSUE: 

Applications for Operator Licenses are on file in the City Clerk’s office and are available for 

inspection upon request. If approved by Council, the licenses will be issued contingent upon successful 

completion of a background check and payment of any outstanding debt owed to the City. 

 
 

STAFF RECOMMENDATION: 

Approve the issuance for 2 Regular Operator Licenses for the period of  December 8, 2020  to June 30, 2022 to: 

 

Devan Dernovsek  

Tina Haines 

 



 
 

 

 

SUBMITTED TO: Finance/Common Council 

DATE: December 7, 2020  

SUBMITTED BY: Karen Duchow, Deputy Clerk 

REGARDING: Application for Secondhand Article/Jewelry  
 

 
 

ISSUE: 

Applications for Secondhand Article Dealers are on file at the City Clerk’s office and are available for 

inspection upon request. If approved by Council, the license will be issued contingent upon successful 

completion of a background check and payment of any outstanding debt owed to the City. 

 
 

STAFF RECOMMENDATION: 

Approve the issuance of a Secondhand Article Dealer/Secondhand Jewelry License for Kudos at 809 Dominion 

Drive, Suite 170  for the period of January 1, 2021 through December 31, 2021.  

 

 



 
 

 

SUBMITTED TO: Mayor and Common Council  
DATE: December 7, 2020 
SUBMITTED BY: Aaron S. Reeves, City Administrator 
REGARDING: Part-time Front Desk Hire 
 

 

BACKGROUND:  

When the Building Inspections/Public Works administrative assistant resigned in July the City 
did not fill that full-time position.  After review of our staffing needs it was decided to hire a 
part-time position that will work at the main front desk as well as assist the Building Inspection 
and Public Works Departments.  This will give us two part-time front desk staff that will split 
their time assisting all the City Hall departments as well as handling front desk operations.  After 
interviews staff is recommending the hire of Jessica Genecki as Part-time Receptionist/Account 
Clerk at the rate of $20.13/hour (the starting rate for this position).  It is anticipated that this 
position will work 24 hours per week. 

STAFF RECOMMENDATION:  

A motion to approve the hire of Jessica Genecki as Part-time Receptionist/Account Clerk at the 
rate of $20.13/hour. 



































 
 

 

SUBMITTED TO: Mayor and Common Council  
DATE: December 7, 2020 
SUBMITTED BY: Aaron S. Reeves, City Administrator 
REGARDING: 2021 Police Union Agreements 
 

 

BACKGROUND:  

After negotiations the City and the two Police Union’s are recommending approval of the 
attached one-year agreements.  I have attached memo’s showing the proposed changes as well as 
the current agreements.   

STAFF RECOMMENDATION:  

A motion to approve the Police Union Agreements as presented. 
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AGREEMENT OF THE CITY OF HUDSON AND  
HUDSON POLICE PATROL OFFICERS’ ASSOCIATION, WPPA 

 FOR A SUCCESSOR COLLECTIVE BARGAINING AGREEMENT 
 

1. Article XXVII - Duration.  January 1, 2021 to December 31, 2021  

a. The parties will extend the Canine Officer Side Letter for the term of this agreement 

2. Appendix A – Wages and base pay rates.   
a. January 1, 2021    2.0%   

 
3. Article IV Training.   

C. MEALS:   If Officers attend employer training outside the municipal limits of the City of 
Hudson, the Town of Hudson, or Village of North Hudson, then the City will provide a meal 
according to the City Handbook allowance.  If the officer conducts the employer training, 
then the City will provide a meal according to the City Handbook allowance. 
 

4. Article V Grievance Procedure 
a. Revise Section A. Definition of Grievance to state as follows:  In matters relating to 

disciplinary suspension, reduction in rank, or discharge, the grievant may elect to 
appeal the City’s decision to circuit court the parties shall proceed under as provided 
under Statute 62.13 and not under this collective bargaining agreement grievance 
process.”    
 

5. Article XI Probationary Period.  
New employees shall be classified as probationary employees and shall have no seniority 
until such time they have accumulated one (1) year of continuous employment with the city 
as an employee of the Police Department. New employees’ attending a Department 
sponsored recruit school as a cadet will have their probationary status continue for one (1) 
full year following the employee’s first full day as a certified officer (after graduating from 
the academy). The employer agrees to give quarterly evaluations during the probationary 
period. If the probationary period is extended, said officer shall not be discharged except for 
unsatisfactory performance or failure to complete training. The employee shall be notified of 
the reasons for the extensions neither the decision to extend the probationary period nor the 
decision to terminate a probationary employee shall be arbitrary. If said employee does not 
complete training successfully within an additional one (1) year period, said employee shall 
be discharged. After completion of the probationary period, the employee shall be placed on 
the seniority list as of their most recent date of hire, however seniority for all departmental 
purposes (ie: vacation picks, shift picks, etc.) shall commence upon the employee’s first full 
day as a certified officer. 
 

6. Article XII Pay Period.  Revise this Article as follows:  “For FLSA purposes, the parties 
agree that the City is using a 287-day work schedule.”  
 

7. Article XVII Retirement 
a. Revise this Article to state as follows: For employees initially employed by the City 

prior to July 1, 2011, the City agrees to pay the employee’s share of the retirement 
contribution up to seven percent (7%) of the employee’s share to the Wisconsin 
Retirement System, in addition to the City’s required contribution.  Employees 
initially employed by the City after July 1, 2011 shall pay the full employee share of 
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the employee’s share of the Wisconsin Retirement System contribution.   The 
employee share is based on Wisconsin law.   
  

8. Article XX Vacations.  Add the following:  
30 Work Hours   0-1 Year of Service (can be used following completion of FTO 
following certification) 
 

9. Article XXI. Holidays.  Add the following language:  
  L. Martin Luther King, Ir. Day 
**Martin Luther King, Jr. Day will be retrofitted to the 2020 holiday schedule 

 
10. Article XVIII Medical Insurance 

a. Revise Section A to state as follows: The City agrees to pay 90% of the premium of 
the group health insurance plan offered to full-time eligible employees and a prorate 
contribution to an eligible employee working less than full-time status.   

b. ARTICLE XVIII – MEDICAL INSURANCE 
New language: F. HEALTH REIMBURSEMENT ACCOUNT: Employees not 
receiving the employee share of Wisconsin Retirement System paid by the City shall 
have a Health Reimbursement Account (HRA) established for them with the same 
amount of money provided to the employee as other City rank and file employees  
per the City placed into their accounts to be used for medical purposes. 
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AGREEMENT OF THE CITY OF HUDSON AND 
HUDSON POLICE SERGEANTS ASSOCIATION 

 FOR A SUCCESSOR COLLECTIVE BARGAINING AGREEMENT 
 
 

1. Article 25 - Duration.  January 1, 2021 to December 31, 2021 

2. Article 26 – Wages.   
a. January 1, 2021    2.0%   

 
3. Article 6 Pay Period.   

a. Revise this Article as follows:  “For FLSA purposes, the parties agree that the City is 
using a 287-day work schedule.”  
 

4. Article 20. Holidays.  Add the following language:  
 
 L. Martin Luther King, Ir. Day 
**Martin Luther King, Jr. Day will be retrofitted to the 2020 holiday schedule 

 
5. Article 21 Medical Insurance 

a. Revise Section A to state as follows: The City agrees to pay 90% of the premium of 
the group health insurance plan offered to full-time eligible employees and a prorate 
contribution to an eligible employee working less than full-time status.   

b. Delete Section F.   
i. The City believes Sections E. and F. are prohibited subjects of bargaining in 

consideration of Wis. Stat. § 111.70(4)(mc)6. The Union disputes that 
Sections E and F are prohibited subjects.     

   
c. New language: HEALTH REIMBURSEMENT ACCOUNT: Employees not 

receiving the employee share of Wisconsin Retirement System paid by the City shall 
have a Health Reimbursement Account (HRA) established for them with the same 
amount of money provided to the employee as other City rank and file employees 
per the City placed into their accounts to be used for medical purposes. 
 

6. Article 22 Retirement 
a. Revise this Article to state as follows: For employees initially employed by the City 

prior to July 1, 2011, the City agrees to pay the employee’s share of the retirement 
contribution up to seven percent (7%) of the employee’s share to the Wisconsin 
Retirement System, in addition to the City’s required contribution.  Employees 
initially employed by the City after July 1, 2011 shall pay the full employee share of 
the employee’s share of the Wisconsin Retirement System contribution. The 
employee share is based on Wisconsin law.   
 

7. Article IV Training.   
C. MEALS:   If employees attend employer training outside the municipal limits of the City 
of Hudson, the Town of Hudson, or Village of North Hudson, then the City will provide a 
meal according to the City Handbook allowance.  If the employee conducts the employer 
training, then the City will provide a meal according to the City Handbook allowance. 

 















































































 
 
 
 
 
 

SUBMITTED TO: Finance Committee and Common Council        
DATE: December 2, 2020 
SUBMITTED BY: Alison Egger, Finance Director 
REGARDING: US Bank Proposal for Services 

 
 
 

ISSUE: 
The City has been exploring banking options, services, and fees to help streamline our processes and 
save the City money, during our current times.  We received information from US Bank, which 
currently holds the Wisconsin State Contract and hence meets all the RFP requirements and would 
offer significant savings over our current banking fees with Associated Bank and offer services that 
would help improve our credit card controls as they currently stand. 

 
 

STAFF RECOMMENDATION: 
Approve the acceptance US Banks proposal and switching our banking services and City credit cards over to 
US Bank services and purchase cards. 



    
 
 
December 4, 2020 
 
Re:  City of Hudson- Depository and Pcard Relationship 
 
Attached you will find a cost comparison detailing the benefit the City would receive from the 
State of WI contract pricing versus its current pricing at Associated Bank.  This is an apples-to-
apples cost comparison; it does include all the existing elements and line items on the City’s 
current account analysis.  
 
The State allows all political subdivisions within to State to take advantage of the pricing that 
they negotiate with us, as their bank.  This participation also serves as your fiduciary 
responsibility due to the State’s issuance of the RFP and full review of services and pricing.  The 
RFP/contracts are noted below: 
 

• Enterprise Banking Services RFP# EBS RFP 28238-BD; this contract is for depository and 
treasury management services through December 31, 2025. 

o This covers all depository and treasury management services, except lockbox.  
 

• Lockbox Contracted Services Amendment #505ENT-M08-ENTBANKING-01; contract 
expires June 30, 2023. 

o This is on a stand-alone contract also under DoA—not included with banking 
enterprise services. Direct contract with the State. 
 

• Purchasing Card (NASPO Contract) # 00719; this contract runs through January 1, 2025. 
 
Currently, Associated Bank is not giving the City an Earnings Credit Rate (ECR) on your account 
balances to help offset banking service fees.  Our standard ECR would be 0.16%.  I’ve shown the 
calculation below based on the $1.4MM in balances shown on the account analysis. 
 
Current Monthly Banking Fees (based on the account analysis provided): 

o Associated Bank = $1,152.26 
o U.S. Bank Fees =   $286.49 (monthly fees) - $193.66 (ECR) =  

$92.83 (Net Fees) 
 
Savings Totals for U.S. Bank Depository Services: 
Monthly Savings:  $1,059.43 (w/ECR) 
Annual Savings:    $12,713.16 
 
 
 
 
 



Purchasing Cards (Pcard) 
 
For the Pcard; if you just spend what you are spending now, I’ll round that to $200k, you’d earn 
up to 2.10% if you paid the next day after month end cycle close (this is called the speed of pay 
rebate--most clients set up autopay to maximize that portion of the rebate); on $200k, you’d 
earn an total annual rebate of $4,200. 
 

• There is no minimum spend 

• No cost for the program 
• You have full, real-time, control of cardholders, limits and an approval process.  

• We are able to load the City’s chart of accounts to allow proper allocation of expense 
per cardholder/department. 

 
Based on the visa vendor match that we performed for you, we feel comfortable recognizing 
approximately and additional $3,000,000 in A/P spend that could be placed on cards.  
 
Example of Rebate on $3,000,000: 
$3MM x 1.35% (standard monthly rebate)  = $40,500 
$3MM x 0.45% (speed of pay rebate)        = $13,500 
$3MM x 0.30% (year-end total spend rebate) = $9,000 
 
Total Estimated Rebate on $3MM in A/P spend= $63,000 
 
I’ve included the following attachments for your review as well: 

o Sample of your Account Analysis with State of WI contract pricing 
o A/P file visa vendor match with potential card spend 
o Information on the OneCard- the Pcard we would issue the City 
o Information on Access Online- the platform used to manage Pcards 

 
Please let me know if you have any questions on the banking services, pricing or information 
included in the official pricing proposal.  I’m happy to answer those or present to the city council 
if necessary. 
 
Sincerely,  

 
Kerri Stoner 

Government Banking Division 
Vice President | Relationship Manager  
p. 651.466.8607 | f. 651.466.8910 | c. 715.491.4253 | kerri.stoner@usbank.com 
 
U.S. Bank – Government Banking 
101 East 5th Street, St. Paul, MN 55101 | EP-MN-S9GB | www.usbank.com 

mailto:kerri.stoner@usbank.com
mailto:kerri.stoner@usbank.com
http://www.usbank.com/
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AFP Service Volume
Unit                      

Price
Total                      
Price

Collected
Balance

Required

November 17, 2020

City of Hudson
505 3rd St
Hudson, WI 54016-1603

Consolidated Analysis Summary

Earnings Credit Rate 0.16%

Current Month Multiplier 7,500.00

Settlement Frequency Monthly

Balance Summary

Average Collected Balance = 1,452,451.29

Settlement Analysis

Collected Balance Available for Earnings Credit Services = 1,452,451.29

Earnings Credit @ 0.16% 193.66                  

Earnings Credit Based Service Charges - 286.49                  

Current Month Surplus/(Deficit) Position = (92.83)                   

Net Service Charges $ 92.83                    

Collected

Unit Total Balance

AFP Service Volume Price Price Required

Depository Services

010000 Account Maintenance 2 $ 1.00 2.00$                    15,000$             

010101 Paper Credits 23 $ 0.25 5.75$                    43,125$             

010101 Electronic Credits 6 $ 0.03 0.18$                    1,350$              

010100 Paper Debits 318 $ 0.035 11.13$                  83,475$             

010100 Electronic Debits 12 $ 0.03 0.36$                    2,700$              

100224 Deposited Item 347 $ 0.04354 15.11$                  113,313$           

100400 Returned Deposited Items 2 $ 0.50 1.00$                    7,500$              

000230 Deposit Coverage 1453 $ 0.129 187.44$                1,405,778$        

Subtotal Depository Services 222.97$                1,672,240$        

Account Reconcilement Services

150030 Full/Positive Pay Maint $ 0.00

150030 For First 1 Per Acct 1 $ 7.50 7.50$                    56,250$             

150030 Each Additional Reconciliation per Cycle Over 1 Per Acct $ 7.50 -$                      

150120 Full/Positive Pay - per Item 313 $ 0.0125 3.91$                    29,344$             

20020B SP Issue Mnt Upload - per File $ 0.00

Printed: 11/17/2020  3:36 PM
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Collected

Unit Total Balance

AFP Service Volume Price Price Required

20020B For First 6 Per Acct 6 $ 0.00 -$                      

20020B For Over 6 Per Acct 6 $ 0.00 -$                      

SUBD9999 Subtotal Account Reconcilement Services 11.41$                  85,594$             

SinglePoint

400272 Sp Previous Day Per Acct $ 0.00

400272 For First 1 1 $ 5.00 5.00$                    37,500$             

400272 For Over 1 1 $ 5.00 5.00$                    37,500$             

400272 Sp Previous Day Per Item 429 $ 0.00 -$                      

409999 Account Analysis Report PDF $ 0.00

409999 For First 1 1 $ 0.00 -$                      

409999 For Over 1 1 $ 0.00 -$                      

409999 Monthly DDA Statement PDF 2 $ 0.00 -$                      

250720 ACH Return and NOC Report 1 $ 0.00 -$                      

401020 SP Token Monthly Maintenance 3 $ 3.00 9.00$                    67,500$             

409999 SP Book Transfer Mo Maint $ 0.00

409999 For First 1 1 $ 0.00 -$                      

409999 For Over 1 $ 0.00 -$                      

409999 SPE Book Transfer-per Item $ 0.00

409999 SP Book Transfer-per Transfer $ 0.20

100600 SP Mobile Monthly Maint 1 $ 0.00 -$                      

250000 SP ACH Origination Mo Maint $ 0.00

250000 For First 1 1 $ 0.00 -$                      

250000 For Over 1 $ 0.00 -$                      

350000 SP Wires Monthly Maintenance $ 0.00

350000 For First 1 1 $ 0.00 -$                      

350000 For Over 1 $ 0.00 -$                      

409999 SP External Message Mo Maint $ 0.00

409999 For First 1 1 $ 0.00 -$                      

409999 For Over 1 $ 0.00 -$                      

409999 SP External User Message Sent 20 $ 0.00 -$                      

Subtotal SinglePoint 19.00$                  142,500$           

Wire Transfers

350300 Incoming Fedwire 2 $ 2.00 4.00$                    30,000$             

350104 SP Fedwire Non-Repetitive 8 $ 2.25 18.00$                  135,000$           

Subtotal Wire Transfers 22.00$                  165,000$           

ACH Services

250202 ACH Received Item 99 $ 0.003 0.30$                    2,228$              

251050 ACH Block Mthly Maint-per Acct 1 $ 2.00 2.00$                    15,000$             

251050 ACH Filter Mthly Maint 1 $ 5.00 5.00$                    37,500$             

251070 ACH Notification of Change 3 $ 0.05 0.15$                    1,125$              

259999 SDA Special Processing $ 175.00

250102 SP ACH On-US Item 82 $ 0.0075 0.62$                    4,613$              

250102 SP ACH Transit Item 400 $ 0.0075 3.00$                    22,500$             
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Collected

Unit Total Balance

AFP Service Volume Price Price Required

250102 SinglePoint SDA Transit Item $ 0.50

250505 SP ACH Process Run 5 $ 0.01 0.05$                    375$                 

Subtotal ACH Services 11.11$                  83,340$             

Total Service Charges 286.49$                2,148,674$        

One Time and Annual Charges

200410 Setup Full ARP 1 $ 100.00 100.00$                750,000$           

400810 SP Information Rpting Setup

400810 For First 1 1 $ 50.00 50.00$                  375,000$           

400810 For Over 1 1 $ 0.00 -$                      

401020 SP Token Setup 1 $ 30.00 30.00$                  225,000$           

409999 SP Book Transfer Setup

409999 For First 1 1 $ 20.00 20.00$                  150,000$           

409999 For Over 1 $ 0.00 -$                      

250000 SP ACH Origination Setup

250000 For First 1 1 $ 20.00 20.00$                  150,000$           

250000 For Over 1 $ 0.00 -$                      

350000 SP Wires Setup 1 $ 20.00 20.00$                  150,000$           

109999 SP Issue Maint Setup

109999 For First 1 1 $ 20.00 20.00$                  150,000$           

109999 For Over 1 $ 0.00 -$                      

251055 ACH Filter/Block Setup 2 $ 25.00 50.00$                  375,000$           

Total One Time and Annual Service Charges 310.00$                2,325,000$        

Prices quoted in this proposal are only for those Treasury Management Services requested by the

customer.  Additional Treasury Management Services will be separately priced at the time of customer's

request.  Prices quoted are valid for 60 days following customer's receipt, after which they will be 

subject to change by U.S. Bank. All prices are subject to change, at any time and at Bank's sole discretion, 

due to changes in business conditions, volumes, quality of work provided by the customer and normal

pricing change cycles. 

Notwithstanding anything contained herein to the contrary, all Treasury Management Services provided

to customer are subject to U.S. Bank's Services Terms and Conditions, as the same may be amended

from time to time.
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NASPO Purchasing Card Program via the State of Wisconsin 
U.S. Bank is pleased to announce that the State of Wisconsin has extended our contracts for both, our purchasing 

card and fleet card, for 5 more years and it continues to be available to political subdivisions in Wisconsin. This 

allows any political subdivision to participate simply by signing a participating addendum. You can then leverage 

the size and scale of the State’s participation in the NASPO card consortium to your benefit.  

 
Each participant will receive a rebate on its own volume multiplied by the percentage for the entire aggregate 

volume plus a speed of pay rebate based on each participant’s payment.  There is also a year end aggregate spend 

bonus. 

 

The U.S. Bank OneCard streamlines the purchasing process and empowers your supply chain 

management strategies. By using U.S. Bank Purchasing Cards to place orders, the costs 
associated with processing requisitions, purchase orders and check requests are dramatically 

reduced. The program simplifies and enhances all aspects of the purchasing process, including 

policy compliance, vendor negotiations, transaction monitoring, security, reporting and payment.  Additional 

features include: 

■ Worldwide acceptance  ■ Transaction and spend limits 

■ Online reallocation  ■ Enhanced data capabilities  

■ Online transaction management and approval ■ Best practice program consulting 

■ Comprehensive spend reporting ■ Experienced technical consultants 

■ Tax and compliance management tools  ■ Financial systems integration 

 

Example of Rebate with 

$10,000,000 in spend:    

    

 NASPO 1/1/2021  
 

Volume $10,000,000.00  1.350% $135,000.00  

Volume File Turn 

(3) 
$10,000,000.00  0.450% $45,000.00  

Annual Total Spend 
Bonus: 

$10,000,000.00  0.30% $30,000.00  

Total Rebate Paid:   $210,000.00  

    

File Turn is you “speed of pay” rebate.  If you have your autopay scheduled the day after cycle close, you get the 

full 0.45% each month. 

 

Benefits for both programs include: 

■ Free program 

■ Quarterly rebate plus Annual rebate based on total spend 

■ Free access to online tools for reporting and program management 

 

*As a political subdivision, you will be required to credit qualify independently. 



U.S. Bank One Card
Combine travel, purchasing and fleet management 
in a single, integrated payment solution

More than ever, organizations are focused on 
minimizing costs and maximizing performance. 
We help organizations effectively manage their 
payment solutions with unmatched efficiency 
and control.

The U.S. Bank One Card allows you to merge 
separate card solutions, combining purchasing, 
travel and fleet card programs into a single 
streamlined payment solution, which leads 
to reduced costs and increased efficiencies. 
Add the U.S. Bank FlexPerks® Corporate 
Rewards program to your One Card and give 
your organization and employees a powerful 
incentive to consolidate spending – improving 
overall expense management and control. 

The U.S. Bank One Card – 
a simply effective solution  
for organizations.

We provide enhanced 
visibility into payment detail 
to proactively manage spend, 
monitor payment activity and 
mitigate risk.



Save time, money and resources with more efficient payment processes
Together we’ll analyze your payment needs and tailor a solution to manage your travel, procurement 
and fleet purchases with just one process, one staff, one card and one invoice. With the One Card, 
you can offer your employees unsurpassed flexibility without sacrificing control, while providing your 
organization with access to travel, procurement and fleet benefits that make doing business safer, 
easier and more rewarding.

You can save time, money and effort while boosting employee productivity. Organizations have saved 
almost $69.85* per transaction by implementing a One Card program. Multiply that by the hundreds or 
even thousands of purchases made every year and the savings are significant.

With this powerful solution, you can:
•	 �Automate payment and reconciliation processes

•	 �Simplify management and administrative tasks 

•	 �Reduce paperwork, including travel requests, purchase orders, invoices and checks

•	 �Negotiate more favorable supplier discounts 

•	 �Enhance cash management with cycle-based payments

•	 �Earn a tangible benefit from a rewards program with rich and flexible redemption features

 
More functionality
The One Card is a total 
expense management solution 
that allows your employees 
to pay for everything with a 
single card — from airfare 
to supplies to fuel — plus 
the opportunity to earn 
valuable rewards with the 
optional FlexPerks Corporate 
Rewards program. The card’s 
customizable spending 
functionality is designed 
to meet each employee’s 
requirements and manage 
all of your spending. You can 
create multiple user profiles 
to fit each cardholder’s 
needs, such as frequent 
business travelers, purchasing 
managers or drivers.

More visibility
Accepted at millions of 
locations around the world, 
the One Card is one of the 
most widely accepted cards.

The One Card gives your 
employees convenient 
access to goods, services 
and cash around the globe – 
eliminating the need for more 
costly alternatives, such as 
personal cards or cash – and 
ensures that your organization 
captures detailed transaction 
data on every purchase. 

More control
Ease of use for your 
employees does not mean 
sacrificing control for your 
organization. Flexible spending 
controls put policy into play at 
the point of sale, so you can 
customize your program with 
set spending limits, merchant 
category code authorizations 
and other criteria that help 
keep costs under control. 
Plus, with built-in liability 
coverage, your organization is 
protected from losses due to 
employee misuse of the card.

* RPMG Research Corporation, 2017 Purchasing Benchmark Survey Report



More traveler benefits
Insurance coverage: 

• Liability waiver $1 million USD

• �Travel accident (common carrier)
$500,000 / $250,000 USD

• Auto rental insurance

• Lost luggage $1250 USD

Value-added traveler benefits: 
• �Medical and legal referral assistance

• Emergency message

• �Emergency transportation assistance

• Emergency ticket replacement

• �Lost luggage locator

• Emergency translation service

• �Prescription assistance and
document delivery

• Pre-trip assistance

More efficiency
The One Card combines powerful payment 
solutions into a single, flexible program. The 
One Card can simplify financial management 
and streamline your business processes, 
whether related to travel, purchasing or fleet. 
By managing a one card program for your 
organizational expenses, you can eliminate 
costly steps from your procure-to-pay process 
and minimize administrative tasks.

More rewards
With flexibility, variety, faster award travel and 
more, FlexPerks Corporate Rewards go farther. 
FlexPerks Corporate Rewards is an optional 
addition to the benefits of the One Card. 

Whether you need to incent valuable employees 
or save your organization money, FlexPerks 
Corporate Rewards can be tailored for a wide 
range of organization types, sizes and needs. 
Here’s a quick summary:

• �Cardholders earn 1 FlexPoint per $1
spent. FlexPoints offer a rich point value.
For example, redeem 20,000 FlexPoints
for a $300 airline ticket or redeem 10,000
FlexPoints for a $100 gift card.

• �Cardholders can use their FlexPoints to travel
on more than 150 airlines with no blackout
dates or redemption fees, stay at thousands
of hotels and rent with most major car-rental
companies. FlexPoints can also be used for
merchandise rewards, including electronics,
clothing, sports equipment and more, plus
gift cards from major retailers.

• �Cardholders can easily and instantly transfer
FlexPoints from a corporate account to a
FlexPerks consumer or corporate account for
faster earning and redemption.

• �Cardholders can use any combination
of FlexPoints and cash to redeem
flights, car rentals and more providing
even more flexibility.

• �You can allow employees to earn and redeem
FlexPoints individually as a reward, or pool all
FlexPoint earnings for the organization to use.

• �You can choose rewards, rebates or a
combination of both to fit your organization’s
needs and financial goals.

Conveniently manage your One Card program, right from your desktop 
or mobile device
To effectively manage expenses, your organization needs tools that are comprehensive, yet easy 
to implement and use. The One Card program gives you access to a full suite of tools so you can 
analyze your transactional data and turn it into valuable information. 



Integrated card and reporting payment management system 
We provide your organization with real-time access to your One Card program — anywhere, 
anytime. Our powerful payment management system can easily be configured to meet the unique 
needs of your organization, helping you understand spending patterns, control card spending and 
identify opportunities for savings.

With 24/7 access, you can manage your One Card program quickly, efficiently and independently at 
any time. 

• �Set up or cancel card accounts, update cardholder information and adjust spending limits.

• �Simplify accounting processes – view, review and reallocate transactions online, then route
transactions for manager review and approval.

• �Generate reports that can help you manage supplier relationships, monitor adherence with
organizational policy and more easily analyze spending patterns.

• �Receive data extracts for simplified reconciliation and full integration into your financial systems.

• �Extend the value of your One Card program by accommodating payment for purchases with
high control requirements through Virtual Pay accounts.

Mobile capabilities
Quickly manage business expenses on the go. View account status, balance, payment due date, 
available credit balance and much more.

Expense management
Integrated expense management automates your organization’s expense management and reporting 
processes. It allows you to manage online user accounts, view, create, and approve workflow items 
such as expense reports, including out-of-pocket expenses. It also allows your employees to easily 
upload receipts to transactions and expense reports. 

©2019 U.S. Bank. All trademarks are the property of their respective owners. 
02-0055-01 (12/19) CAT-17960006

Redefining payments for today’s business 
From commercial cards to program management tools to innovative payment technologies,  
we offer organizations the solutions they need to cut costs, manage expenses and supplier  
payments, and operate more efficiently. For more information, please contact us at 866.274.5898 
or visit usbank.com.

http://usbank.com


U.S. Bank Access® Online
Whether your team is making purchases at home, across 
the country or even internationally, you need a card 
management system that’s reliable, fast and easy to use.

Access Online, our proprietary payment management system, is designed to 
help you manage your card program efficiently and easily – anytime, anywhere 
– within a secured environment. 

With Access Online, you can

•	Eliminate paper-based processes.

•	Reduce manual data entry and approval routing.

•	Decrease administration costs.

•	 Improve spend visibility.

•	 �Provide anytime access to your cardholders to complete urgent tasks with 
the Access Online mobile app. 

Access Online’s feature-rich platform can be easily configured and quickly 
deployed to meet the unique needs of your organization — implement only 
the features and functionality that best support your business needs. Plus, our 
user-friendly system provides the security, functionality, reliability and scalability 
to meet the changing demands of your organization.

Real-time information for more effective program management
Access Online, is your single point of access for:

Cash management
•	 �Streamline accounts payable reconciliation and general ledger information 

with a single point of access to transaction data.

•	 �Retrieve up-to-the-minute spending data at all levels of the organization for 
more accurate budgeting and forecasting.



©2020 U.S. Bank. All trademarks are the property of their respective owners.
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Risk management
•	 �Drive adherence to company policies through transaction, merchant and administrative controls.

•	 �Manage regulatory requirements through complete audit trails and detailed transaction history.

•	 �Identify and manage unauthorized account activity with fraud alerts and reports.

Supplier management
•	 �Identify spending patterns via standard and ad hoc reports along with robust data-

extract capabilities.

•	 �Leverage spend information to negotiate with suppliers on a regional or global basis.

Features and Functionality
Access Online employs the most advanced system architecture and business practices with 
one goal in mind: to provide our clients with safe, secure, on-demand availability. 

Plus, because account setup and maintenance, transaction management, virtual payments, 
management reporting, and financial extracts are seamlessly integrated into a single, 
comprehensive system, you can manage and report on all your card programs with a single tool.

Functionality Features

Account set up  
and maintenance

Offers 24/7 access so you can set up or cancel card accounts, update information, adjust 
spending limits in real time or transfer employee accounts between departments. Mobile-
friendly design means you can support urgent account set up and maintenance requests 
out of the office or on the go.

Transaction management Simplifies accounting processes by allowing you to view, review, dispute and reallocate 
transactions online, then route transactions for review and approval using workflows.

Virtual payments Automates the payment process and increases visibility to more payables activities across 
your organization.

Management reporting Generates reports to help you manage supplier relationships and negotiate discounts, 
monitor adherence to organizational policies and more easily analyze spending across  
your organization.

Financial extracts Provides data extracts for simplified reconciliation and full integration into your financial systems. 
Choose the extract frequency, file format and data that best supports your system(s).

You speak. We listen.
We continuously invest in Access Online to ensure that it leads its class in usability and 
functionality. We care about our users’ experience, and we’re committed to making every 
day tasks easier. As part of this commitment, we use feedback from Access Online users 
to introduce functional enhancements and user experience improvements as part of our 
regular technology releases.

Redefining payments for today’s business 
From commercial cards to program management tools to innovative payment technologies, 
we offer organizations the solutions they need to cut costs, manage expenses and 
supplier payments, and operate more efficiently. For more information, please contact us at 
866.274.5898 or visit usbank.com/corporatecards.

http://usbank.com/corporatecards


 
 

 
SUBMITTED TO:  Mayor and Council  
DATE: December 2, 2020 
SUBMITTED BY: Chief Geoff Willems 
REGARDING: Ordering of two new squad cars for 2021 
 

 

BACKGROUND: Ewald Automotive group is the holder of the State contract for police 
vehicles. I also requested a quote from Hudson Ford with the same vehicle specifications. I am 
requesting permission to order two 2021 police vehicles, as they take about 6 months to arrive. 
The monies to pay for these vehicles will be taken out of the 2021 budget. 

 

STAFF RECOMMENDATION: Approve purchase from TBD 



 
 

 

SUBMITTED TO: Mayor and Common Council  
DATE: December 7, 2020 
SUBMITTED BY: Aaron S. Reeves, City Administrator 
REGARDING: Golden Rule Initiative Update 
 

 

BACKGROUND:  

Council Member Hall requested that there be an update on the Mayor’s Golden Rule Initiative.   

STAFF RECOMMENDATION:  

Hear update on the Mayor’s Golden Rule Initiative. 
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